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1.
The Associate Dean (Research) will chair the Faculty Research and Research Training Committee (refer to the Academic Board policy Enhancing Quality Assurance at the University of New England http://www.une.edu.au/offsect/Enhancing%20QA2.rtf  for the terms of reference for this committee), and with respect to QA will have the following responsibilities:

· To be responsible to the Dean for the overall research and research training profile of the Faculty.

· To prepare a Faculty research and research training plan and advise the Dean on strategies to improve the Faculty research and research training profile.

· To ensure that supervision of postgraduate research students is effective and of high quality, that there is effective monitoring of these students' progress and that examination of theses is thorough and timely.

· To ensure that the Faculty meets all requirements as specified in University policy concerning research training, particularly that which pertains to quality of supervision and provision of adequate infrastructure.

· To act on all matters delegated by the Dean, especially those relating to the position's primary areas of responsibility.

2.
The Associate Dean (Research) will also have the following additional responsibilities:

· To develop and monitor Faculty's co-operative linkages with other tertiary educational institutions.

· To represent Faculty on: 
Academic Board;

Academic Board’s Research Committee.
· To liaise regularly with the Pro Vice-Chancellor (Research), and brief the Dean accordingly, to ensure that Faculty policies and practices in the areas of research and international programs are closely co-ordinated with those of the University.

· To ensure that Faculty-based support mechanisms for new researchers are developed and implemented.

· To ensure that effective research mentoring arrangements are developed and implemented for academic staff in the Faculty.

· To facilitate the development of cross-disciplinary and cross-School research projects, and of team research projects within disciplines.

· To serve as the Dean's nominee on various University committees [these responsibilities are shared with the Associate Dean (Teaching and Learning)].

· To liaise with the Associate Dean (Teaching and Learning) and Associate Dean (International/Entrepreneurial) on all Faculty matters.

· To serve as member of the Faculty Executive Committee.

· To serve as chair/member of various ad hoc Faculty committees as the need arises.
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