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General Standard

A Level B research-only academic is expected to carry out independent and/or team research within the field in which he/she is appointed and to carry out activities to develop his/her research expertise relevant to the particular field of research.

Specific Duties

Specific duties required of a Level B research-only academic may include:
· The conduct of research as a member of a team or independently, and the production of conference and seminar papers and publications from that research. 

· Supervision of research-support staff involved in the staff member's research. 

· Guidance in the research effort of junior members of research-only academic staff in his/her research area. 

· Contribution to the preparation, or where appropriate individual preparation, of research proposal submissions to external funding bodies. 

· Involvement in professional activities including, subject to availability of funds, attendance at conferences and seminars in the field of expertise. 

· Administrative functions primarily concerned with his/her areas of research. 

· Occasional contributions in the teaching program within the field of the staff member's research. 

· Co-supervision, or where appropriate supervision, of major honours or postgraduate research projects within the field of the staff member's area of research. 

· Attendance at meetings associated with research or the work of the organisational unit to which the research is connected and/or at departmental and/or Faculty meetings and/or membership of a limited number of committees. 
Skill Base

A Level B research-only academic will normally have completed a relevant doctoral qualification or have equivalent qualifications or research experience. In addition he/she may be expected to have had post-doctoral research experience which has resulted in publications, conference papers, reports or professional or technical contributions which give evidence of research ability.
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