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General Standard

A Level E academic is expected to exercise a special responsibility in providing leadership and in fostering excellence in research, teaching, professional activities and policy development in the academic discipline within the department or other comparable organisational unit, within the institution and within the community, both scholarly and general.

Specific Duties

Specific duties required of a Level E academic may include:

· Provision of a continuing high level of personal commitment to, and achievement in, a particular scholarly area. 

· The conduct of research. 

· Acting as course convenor.

· Fostering the research of other groups and individuals within the department or other comparable organisational unit and within the discipline and within related disciplines. 

· Development of research policy. 

· Supervision of the program of study of honours students or of postgraduate students engaged in course work. 

· Supervision of major honours or postgraduate research projects. 

· Making a distinguished personal contribution to teaching at all levels. 

· The conduct of tutorials, practical classes, demonstrations, workshops, student field excursions, clinical sessions and studio sessions. 

· The preparation and delivery of lectures and seminars. 

· Consultation with students. 

· Marking and assessment. 

· Playing an active role in the maintenance of academic standards and in the development of educational policy and of curriculum areas within the discipline. 

· Developing policy and being involved in administrative matters within the department or other comparable organisational unit and within the institution. 

· Participating in and providing leadership in community affairs, particularly those related to the discipline, in professional, commercial and industrial sectors where appropriate. 
Skill Base

A Level E academic will normally have advanced qualifications and/or recognised significant experience in the relevant discipline area. A position at this level will normally require a doctoral qualification or equivalent accreditation and standing. In determining experience relative to qualifications, regard will be had to teaching experience, experience in research, experience outside tertiary education, creative achievement, professional contributions and/or to technical achievement. A position at this level will normally require a record of demonstrable scholarly and professional achievement in the relevant discipline area. In addition there is a requirement for academic excellence which may be evidenced by an outstanding contribution to teaching and/or research and/or the profession. A Level E academic will be recognised as a leading authority in the relevant discipline area.
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