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Staff Member/student


Discussion within Equal Opportunity Adviser


(EOAs are available for confidential discussions in relation to alleged sex-based harassment/discrimination and can provide an explanation of options available to enquirers)




















Equal Opportunity Adviser


Arranges informal discussion and/or mediation between the parties











Vice-Chancellor


Informs the respondent of their right of reply 


Provided respondent with a copy of the complaint and  allows seven days for a reply.





























Unproven/Unsubstantiated


Complaints/Allegations


parties counselled on UNE's commitment to discrimination-free work/study environment. 


if necessary, ground rules to provide an acceptable working environment established 


parties may be monitored








No further action taken





























Substantiated complaints


Director of Equal Opportunity may:


ensure that the complainant is not subjected to reprisals of any kind


advise counselling or take disciplinary actions as appropriate


repair any loss or damage pecuniary or otherwise which may have been suffered by the complainant























Staff Member


Complainant or Respondent


May requests the Equity Manager to investigate


Formal complaint must be in writing


Complaint must be made no later than six (6) months after the date on which the discrimination, harassment and/or vilification is alleged to have taken place


Complaint can be made by complainant or independent observer


In some instances, allegations might be investigated irrespective or the complainants decision as to whether or not they wish to proceed.








Equity Manager


Investigates the complaint and determines if case substantiated or unproven/unsubstantiated





No further action taken
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