INFORMATION STATEMENT FOR EMPLOYEES

COLLECTIVE AGREEMENTS

You must have this Information Statement for at least seven days before your employer asks you
and your workmates to decide whether you want to approve the making, varying, or termination
of a collective workplace agreement.

For information about greenfields workplace agreements, you need to read a different Information
Statement called Information Statement for Employees (Greenfields agreements).

If you have any questions, you can call the Office of the Employment Advocate (OEA) on
1300 366 632, or visit www.oea.gov.au.

WHAT IS A COLLECTIVE WORKPLACE AGREEMENT?

A collective workplace agreement is a written agreement that sets out terms and conditions of your
employment. A collective agreement may cover businesses run by more than one employer.

An employee collective agreement is made between your employer and the employees employed
at the time who will be covered by the agreement.

A union collective agreement is made between your employer and a union or unions.

A collective agreement does not start to operate until your employer lodges it with the OEA.

WHAT DOES A COLLECTIVE WORKPLACE AGREEMENT DO?

Once a collective workplace agreement starts to operate, it replaces any award that would otherwise
apply to you. However, it does not replace a current Australian workplace agreement or another
collective agreement that has not reached its nominal expiry date.

A collective agreement overrides employment conditions in state or territory laws, if the agreement
mentions those conditions. However, an agreement cannot override state or territory laws which cover
occupational health and safety, workers’ compensation or certain laws dealing with training arrangements.

Where the conditions in a collective agreement are less favourable than the conditions in the
Australian Fair Pay and Conditions Standard (the Standard), the conditions in the Standard will

apply (see page 5).

Protected award conditions are included in a collective agreement, unless these conditions are
specifically removed or changed by the agreement (see page 5).

In some circumstances, a collective agreement for Victorian employees must include certain terms
(see page 7).

CAN SOMEONE HELP ME NEGOTIATE THE COLLECTIVE AGREEMENT WITH MY EMPLOYER?

You can ask a person to represent you in discussions with your employer about making an
employee collective agreement. That person is called a bargaining agent. A bargaining agent
can be a friend, relative, solicitor, union representative or any other person whose advice you trust.
At any time, you can withdraw the request that the person represent you.

Your employer must give your bargaining agent a reasonable opportunity to meet and confer with
them about the agreement, in the seven day period before the agreement is approved.

If you ask a person to be your bargaining agent, they can ask the OEA for a certificate. Your
bargaining agent can give that certificate to the employer to show that an employee has asked them
to meet and confer with the employer. This certificate will not identify you as the employee who made
the request.
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HOW IS A COLLECTIVE AGREEMENT MADE?

Your employer must take reasonable steps to make sure that you, and all other employees who
will be covered by the collective agreement, have the proposed agreement, or have ready access
to a copy of it, at least seven days before the agreement is approved.

If you wish, you and your workmates can waive this seven day period. But, your waiver must be
in writing, and be signed and dated by all employees who will be covered by the agreement.

If the collective agreement includes terms from another workplace agreement or award, your
employer must also give you, and all other employees who will be covered by the proposed
agreement, the other workplace agreement or award, or give you ready access to it.

Your employer must also take reasonable steps to make sure that you, and all other employees
who will be covered by the collective agreement, have this Information Statement for at least
seven days before the agreement is approved.

If you start employment with your employer in the seven days before the collective agreement
is approved, your employer must take reasonable steps to give you a copy of the collective
agreement and this Information Statement, as soon as you start.

If there are any changes to the proposed agreement, after your employer has given it to you and
before it is approved, your employer must give you an extra seven days to consider the agreement.

HOW IS A COLLECTIVE AGREEMENT APPROVED?

A union collective agreement must first be signed by the employer and the relevant union or
unions. After that happens, the employer must take the following steps, within a reasonable time.

For both a union and an employee collective agreement, your employer must give all employees
employed at the time, and who will be covered by the agreement, a reasonable opportunity to
decide whether they want to approve the agreement. The agreement is approved when:

o your employer conducts a vote, and a majority of those employees that make a valid vote
decide to approve the agreement; or

° another approach is used, with a majority of employees deciding they want to approve
the agreement.

WHEN WILL THIS HAPPEN IN MY WORKPLACE?

Your employer must set out, in this Information Statement, details of how and when they will seek
the approval of you and your workmates to the collective agreement. A special page (see page 9)
is provided for this purpose.

HOW IS A COLLECTIVE AGREEMENT LODGED?

Your employer must declare that they have followed the correct procedures for making a
collective workplace agreement. Your employer must lodge the declaration and a copy of the
agreement with the OEA, within 14 days of the agreement being approved.

If you believe that the correct procedures have not been followed, you can call the OEA on
1300 366 632.
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WHEN DOES A COLLECTIVE AGREEMENT START?

A collective agreement starts on the day the OEA receives your employer’s declaration, together
with a copy of the agreement. The OEA will send your employer a receipt to tell them the date on
which their declaration was received. Your employer must take reasonable steps to provide you
with a copy of this receipt within 21 days.

If your workplace agreement is a union collective agreement, the OEA will also send a receipt to
the relevant union or unions.

WHEN DOES A COLLECTIVE AGREEMENT STOP?
A collective agreement stops when it is replaced by another workplace agreement or terminated.

If your collective agreement is terminated, your employment conditions will be those in the
Australian Fair Pay and Conditions Standard and any protected award conditions that would
otherwise apply (see page 5).
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HOW IS A COLLECTIVE WORKPLACE AGREEMENT VARIED?

Once a collective workplace agreement has started to operate, the employees and the employer
can change its terms by making a variation agreement. The procedures for making, approving
and lodging a variation agreement are the same as those for a collective workplace agreement
(see page 2).
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Employees who are not covered by the collective workplace agreement, but who will be covered
when the agreement is varied, must also be included in these procedures.

If the agreement being varied is an employee collective agreement, you can ask a bargaining
agent to represent you in discussions with your employer about the variation agreement (see page 1).

Your employer must set out, in this Information Statement, details of how and when they will seek the
approval of you and your workmates to the variation agreement. A special page (see page 11)
is provided for this purpose.

Your employer must declare that they have followed the correct procedures for making a variation
agreement. Your employer must lodge the declaration and a copy of the variation agreement with
the OEA, within 14 days of the agreement being approved.

If you believe that the correct procedures have not been followed, you can call the OEA on
1300 366 632.

A variation agreement starts on the day the OEA receives your employer’s declaration, together
with a copy of the agreement. The OEA will send your employer a receipt to tell them the date
on which their declaration was received. Your employer must take reasonable steps to provide
you with a copy of this receipt within 21 days. If the variation agreement is a union collective
agreement, the OEA will also send a receipt to the relevant union or unions.
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ﬂ HOW IS A COLLECTIVE AGREEMENT TERMINATED?

If you, your workmates and your employer all want to end your employee collective agreement,
you can agree to terminate it.

In the case of a union collective agreement, your employer and the union or unions which made
the agreement can agree to terminate it.

Your employer must take reasonable steps to make sure that you, and all other employees
covered by the collective agreement to be terminated, have this Information Statement for at least
seven days before the termination is approved.

If you start employment with your employer during the period seven days before the termination is
approved, and you are covered by the collective agreement, your employer must take reasonable
steps to give you this Information Statement as soon as you start employment.

For the termination of both a union and an employee collective agreement, your employer
must give all employees employed at the time, and who are covered by the agreement, a
reasonable opportunity to decide whether they want to approve the termination. The termination
is approved when:

o your employer conducts a vote, and a majority of those employees that make a valid vote
decide to approve the termination; or

° another approach is used, with a majority of employees deciding they want to approve
the termination.

Your employer must set out, in this Information Statement, details of how and when they will
seek the approval of you and your workmates to the termination. A special page (see page 13)
is provided for this purpose.

Your employer must declare that they have followed the correct procedures for terminating a
collective workplace agreement. Your employer must lodge the declaration with the OEA, within
14 days of the termination being approved.

If you believe that the correct procedures have not been followed, you can call the OEA on
1300 366 632.

Your agreement is terminated on the day the OEA receives your employer’s declaration. The OEA
will send your employer a receipt to tell them the date on which their declaration was received.
Your employer must take reasonable steps to provide you with a copy of this receipt within

21 days. If the agreement terminated is a union collective agreement, the OEA will also send

a receipt to the relevant union or unions.

After your collective agreement passes the nominal expiry date, it is also possible for the employer,
or a majority of employees, or a union (if it is a union collective agreement), to end the agreement.

The nominal expiry date is the expiry date mentioned in the agreement or, if no date is mentioned,

five years after the day the agreement was lodged.
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OTHER IMPORTANT INFORMATION

WHAT IS THE AUSTRALIAN FAIR PAY AND CONDITIONS STANDARD?

The Australian Fair Pay and Conditions Standard (the Standard) contains five minimum conditions.
Where the conditions in your collective agreement are less favourable than those in the Standard,
the conditions in the Standard will apply.

The minimum conditions in the Standard are:

(1) afederal minimum wage, minimum award classification rates of pay, and casual loadings set
by the Australian Fair Pay Commission;

(2) four weeks paid annual leave per year (five weeks for continuous shift employees) up to two
weeks of which can be cashed out in a workplace agreement;

(8) ten days paid personal/carer’s leave per year and two days compassionate leave per occasion;
(4) up to 52 weeks unpaid parental leave (maternity, paternity and adoption); and,
(6) maximum ordinary hours of work limited to 38 hours per week (which can be averaged over

twelve months in an agreement or award) and reasonable additional hours.

WHAT ARE PROTECTED AWARD CONDITIONS?

Where you would otherwise be covered by an award, certain conditions in that award are
protected when you make a workplace agreement with your employer.

You and your employer can agree to remove or change protected award conditions. However,
unless your workplace agreement specifically removes or changes these protected award
conditions, they will be included automatically in your agreement.

Protected award conditions are public holidays, rest breaks (including meal breaks),
incentive-based payments and bonuses, annual leave loadings, allowances, penalty rates
and shift/overtime loadings.

Please note that there are some protected award conditions applying to outworkers that cannot
be changed to provide a less favourable outcome.
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IS THERE ANYTHING THAT SHOULD NOT BE INCLUDED IN MY AGREEMENT?

Yes. A workplace agreement must not contain prohibited content. Prohibited content includes terms
of a workplace agreement that:

(1) deal with pay deductions and payroll deduction facilities for trade union membership
subscriptions or dues;

(2) allow employees to receive leave to attend union training sessions or paid leave to attend
union meetings;

(8) deal with the rights of trade unions or employer associations to be involved in dispute resolution
(unless the organisation is the representative of the employer or employee’s choice);

) deal with right of entry by unions and employer associations;

) deal with the renegotiation of a workplace agreement;

6) restrict an employer from using independent contractors or labour-hire arrangements;
)

deal with the forgoing of annual leave credited to an employee bound by the agreement
(otherwise than in accordance with the Workplace Relations Act 1996);

(8) require the provision of employee information to trade unions unless required by law;

(9) directly or indirectly encourage other persons bound by the agreement to become or remain a
member of an industrial association;

(10) directly or indirectly discourage other persons bound by the agreement to not become or not
remain a member of an industrial association;

(11) require a person bound by the agreement to indicate support, or lack of support for persons
bound by the agreement being members of an industrial association;

—

allow persons bound by the workplace agreement to engage in or organise industrial action;

prohibit or restrict disclosure of a workplace agreement’s details by parties to the agreement;

—_

provide a remedy for dismissal for a reason that is harsh, unjust or unreasonable;

o~~~ —
—

—
- = L

a A~ 0 DN

are discriminatory in that it discriminates against an employee bound by the agreement

because of or for reasons including race, colour, sex, sexual preference, age, physical or mental
disability, marital status, family responsibilities, pregnancy, religion, political opinion, national
extraction or social origin. A provision is not discriminatory merely because it provides for rates in
accordance with the relevant Australian Pay and Classification scale or Federal Minimum Wage;
or discriminates on the basis of the inherent requirements of the employment; or it is in respect
of employment in an institution conducted in accordance with particular teachings/beliefs of a
particular religion or creed and discriminates on the basis of those teachings/beliefs and is done
in good faith;

(16) is objectionable in that it is a provision that requires or permits any conduct that would
contravene the freedom of association provisions of the Workplace Relations Act 1996 including
a provision that requires payment of a bargaining services fee to an industrial organisation;

(17) deal with a matter that does not pertain to the employment relationship (unless it is
ancillary/incidental/a machinery matter/or is trivial);

(18) directly or indirectly restrict the ability of Australian workplace agreements to be offered,
negotiated or entered into.

DG B
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NEGOTIATING YOUR WORKPLACE AGREEMENT AND PROHIBITED CONTENT

A person (for example, the employer, employee, union or another person) can be fined up to
$6,600 (for individuals) and $33,000 (for corporations), if, when negotiating a workplace agreement
(or variation to a workplace agreement) they:

° try to include a term in that workplace agreement (or a variation to a workplace agreement)
that includes prohibited content; and

e were reckless as to whether the term contained prohibited content.

MISREPRESENTATIONS ABOUT PROHIBITED CONTENT

A person (for example, the employer, employee, union or another person) may also be fined up
to $6,600 (for individuals) and $33,000 (for corporations) if they:

° make a misrepresentation that a particular term of a workplace agreement (or a variation
to a workplace agreement) does not contain prohibited content; and

° were reckless as to whether the term contains prohibited content.

WHY ARE WORKPLACE AGREEMENTS FOR SOME VICTORIAN EMPLOYEES DIFFERENT?

If you work in Victoria and your employer is not a ‘constitutional corporation’ — for example, your
employer has not set up a company — your workplace agreement must contain guarantees of
minimum wage rates and casual loadings. If these are not included, your agreement will be void.
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FREE ALTERNATIVE ADVICE SERVICE

The OEA funds a number of community organisations to provide free advice and assistance

to workers in a disadvantaged bargaining position.

AUSTRALIAN CAPITAL TERRITORY

Welfare Rights and Legal Centre
1800 445 665

NEW SOUTH WALES

Western NSW Community Legal Centre Inc
1800 655 927

Macquarie Legal Centre
1300 360 689

NORTHERN TERRITORY

Northern Territory Working Women'’s Centre
1800 817 055

QUEENSLAND

Queensland Working Women’s Centre
1800 621 458

South West Brisbane Community Legal Centre

1300 365 114

SOUTH AUSTRALIA

South Australian Working Women'’s Centre
1800 652 697

Northern Community Legal Service Inc
1300 558 555

TASMANIA

Tasmanian Working Women'’s Centre
1800 644 589

Launceston Community Legal Centre
1800 066 019

VICTORIA

Job Watch
9662 1933 or 1800 331 617

WESTERN AUSTRALIA

Employment Law Centre of WA
1300 130 956

WHAT IS THE OFFICE OF THE EMPLOYMENT ADVOCATE?

The Office of the Employment Advocate is the Australian Government agency responsible for
accepting lodgement of workplace agreements (including Australian workplace agreements and
collective agreements) and for providing information about workplace agreements to employees,

employers and organisations.



Approval of collective agreement
HOW AND WHEN

Your employer must set out below details of how and when they will seek the approval of you and
your workmates to the collective agreement.

Your employer must allow you a reasonable opportunity to decide whether you want to approve the
collective agreement.

On this date / / , the employer will:

If approval is to be by vote, please write how the vote will be conducted in the grey box:

Hold a vote to approve the collective agreement by:

If a majority of those employees who cast a valid vote decide that they want to approve the collective
agreement, the agreement will be approved.

OR

If another approval method is used, please write the description of the method being used in the grey box:

Use the following method to approve the collective agreement:

If a majority of all employees who are to be covered by the collective agreement decide that they want
to approve the agreement, then the agreement will be approved.

Instructions for Employers: Every employee covered by the agreement must be given a copy of this Information Statement
with the ‘How and when’ completed. You can download a copy of this page (ISE-CAAHW-0406 ) at www.oea.gov.au by
selecting ‘Finding out about workplace agreements’ under the Employers menu, then select the type of agreement this is.
The downloaded version can be edited, printed and attached to the Information Statement. Please do not remove this page.
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Approval of variation agreement
HOW AND WHEN

Your employer must set out below details of how and when they will seek the approval of you and
your workmates to the variation agreement.

Your employer must allow you a reasonable opportunity to decide whether you want to approve the
variation agreement.

On this date / / , the employer will:

If approval is to be by vote, please write how the vote will be conducted in the grey box:

Hold a vote to approve the variation agreement by:

If a majority of those employees who cast a valid vote decide that they want to approve the variation
agreement, the agreement will be approved.

OR

If another approval method is used, please write the description of the method being used in the grey box:

Use the following method to approve the variation agreement:

If a majority of all employees who are to be covered by the variation agreement decide that they want to
approve the agreement, then the agreement will be approved.

Instructions for Employers: Every employee covered by the agreement must be given a copy of this Information Statement
with the ‘How and when’ completed. You can download a copy of this page (ISE-CAVAHW-0406 ) at www.oea.gov.au by
selecting ‘Finding out about workplace agreements’ under the Employers menu, then select the type of agreement this is.
The downloaded version can be edited, printed and attached to the Information Statement. Please do not remove this page.
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Approval of termination
HOW AND WHEN

Your employer must set out below details of how and when they will seek the approval of you
and your workmates to the termination.

Your employer must allow you a reasonable opportunity to decide whether you want to approve the termination.

On this date / / , the employer will:

If approval is to be by vote, please write how the vote will be conducted in the grey box:

Hold a vote to approve the termination by:

If a majority of those employees who cast a valid vote decide that they want to approve the termination,
the termination will be approved.

OR

If another approval method is used, please write the description of the method being used in the grey box:

Use the following method to approve the termination:

If a majority of all employees who are covered by the agreement decide that they want to
approve the termination, then it will be approved.

Instructions for Employers: Every employee covered by the agreement must be given a copy of this Information Statement
with the ‘How and when’ completed. You can download a copy of this page (ISE-CATAHW-0406 ) at www.oea.gov.au by
selecting ‘Finding out about workplace agreements’ under the Employers menu, then select the type of agreement this is.
The downloaded version can be edited, printed and attached to the Information Statement. Please do not remove this page.
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English

This publication was issued by the Office of the Employment Advocate (OEA)
and provides information about workplace agreements. If you cannot read
English and need help to understand this information, please call the OEA
through the Translating and Interpreting Service on 13 14 50. This telephone
interpreting service will be paid for by the OEA.

Arabic
AR fe Jualil e ey oAy ecads gl Al G el fe adladl S e 5 e e 5N
Jeatl 2 3 il el 03 ol A Sae b Ziatal g 2 IO all Gl ket Y i€ 1Y L Jeal) (8L
Aaak pge ) i OEA 5ot 13 1450 80 e Ggihy Lot Jen o dans 35k e OEA —
o3 Al Aep
Chinese
B B 4 B (Office of the Employment Advocate, &R OEA)
®E, HopRBTEXIIERAEES. IRETERRECTRHEEL
TREZE, WHEE 131450, MUEIFSEFRSS OEABRER. ZRIiEE%
ER %~ MAEH OFA 4.

Croatian

Ova publikacija koju je izdao Zastupniéki ured za radne odnose (Office of the
Employment Advocate — OEA) pruza obavijesti o ugovorima o radu (workplace
agreements). Ako ne moZete itati engleski | potrebr a vem je pomoc za
razumijevanje ovih obavijesti, molimo vas, nazovite OEA putem Sluzbe prevoditelja i
tumaca na broj 13 14 50. Ove usluge telefonske sluzbe tumaca placa OEA.

Farsi
(Office of the Employment Advocate (OEA)) alidial Subea o jlal Jos g 4y 0l
Ll A e Ll B S e Al e IS e sl 385 0 0 Sl 3 Sl 22 il
3 S Aan S g (hish ) autiadal gh s SaS 4 L Sletll Gl Glagd sl 5 98y
4155 OEA 5 (Al dan 5 i O ALJA 3838 OI5 OEA 4131450 o bad bl 5 55
Ll ¥
Filipino
Ang pahayag na ito ay ipinalabas ng Tanggapan ng Tagapagtaguyod ng
Hanapbuhay (OEA) at ito ay nagbabahagi ng impormasyon hinggil sa mga
kasunduan sa pinagtatrabahuhan. Kung hindi kayo nakababasa sa Ingles at
nangangailangan ng tulong upang maintindihan ang impormasyong ito, mangyaring
tumawag sa OEA sa pamamagitan ng Serbisyo sa Pagsasalin at Pagpapaliwanag sa
13 14 50. Ang serbisyo ng pagsasalin sa telepono ay babayaran ng OEA.

Greek

AuTd 1o Evrutro exBoBnke amd To pageio Tou Zuvnyopou Emayyehpankng
Amaayohnong (Office of the Employment Advocate - OEA) kai Trapéxel TAnpogopieg
yia Tig oupPaoeig epyaciakou xwpou. Av Sev propeite va SiaBaoere Ayyhdikad ka
ypeidieate BorBeia yia va karahdBete autéc Tic Anpogopics, TapakaieioBe va
mhepuvioete oto OEA péow g Ymnpeoiag MetappaoTuw Kai AlEpUnVEWY
(Translating and Interpreting Service) oto 13 14 50. AuTr n TNAE@QUVIKN UTIMPETia
Gieppnvewy Ba TAnpweEi amé To OEA.

Indonesian

Publikasi diterbitkan oleh Office of the Employment Advocate - OEA (Kantor
Pembela Pekerjaan) dan memberikan informasi tentang persetujuan tempat kerja.
Jika Anda tidak dapat membaca bahasa Inggris dan membutuhkan bantuan untuk
memahami informasi ini, silakan telepon OEA lewat Translating and Interpreting
Service (layanan penterjemah dan juru bahasa) di 13 14 50. Biaya layanan juru
bahasa lewat telepon tersebut akan dibayar oleh OEA.

Italian

Il presente opuscolo viene pubblicato dall'Office of the Employment Advocate (OEA)
e conltiene informazioni sui contratti di lavoro a carattere aziendale. Se non siete in
grado di leggere |'inglese e avete bisogno di spiegazioni, telefonate all'OEA tramite il
Servizio Traduttori e Interpreti, chiamando il 13 14 50. Questo servizio & a carico
dell'OEA.

Khmer
HEUFISIIGH NS Office of the Employment Advocate (OEA) 1 mTtin i tis
Framini iwiwgsAdmsaifgpeijamani
iiinAgRdsMomMsmanHdIGAIMSIe AwRimitgu
igjunwmewnidindfmsie: sjugiaigre] OEA murur: i unis
(TIS) InS2 13 14 50 11 MitnATty OEA Baudly Gim:mugiiarnuntys
MyGIATQISIT

Korean

o] yHeE& 18 BF ALY 4-(OEA: Office of the Employment Advocate)”}

dhibgk o2 M §aFY ol oo Y ES P NG AT & Ak
ool olalat A HahAlaL o] Fu G olalalr] 918 Efol WA 241314

s50Rle R wie] 8l §o] HulA(MIS)ol HtstH 4 OEA = eletse] 4] 7] vpibyrt.

o] Mg} g Au] 2 v g2 OEA 7k ¥-5Hihv o},

Lao

:a‘nnzﬁ'mﬁn.1.'|1.|ﬁnﬁn'ﬁnm‘n’ejmuég:ﬁuajnjﬂu (Office of the Employment Advocate
[OEA] ) uan TtﬁsqmuaJon’_;aﬁuﬁummmgn:ﬂn. fiaviaugn wama 59 Fodtd uay
ca"ajm)..lnmug'amaL&‘Banﬁu‘msmaus‘]nﬁjﬁﬂaﬁ negutasvEums figgnou
OEA ToutmuueunuyennugmtayaUyg i masmn 13 14 50. nagfiegnay OEA
Fwidug ssnanlgvrulunulnse Folits.

Macedonian

Oeaa nyGnukauuja ja nanage Cnywbarta va 3actanHukoT 3a epabotyeame (Office of
the Employment Advocate - OEA) n cogpym uHcpopmaumy 3a pabotHute cnoroabu,
AKO HE MOXETE 4@ YNTaTe Ha aHIMWCKM ja3nk v ako ew Tpeba nomow aa rm
paabepere oBve uHdOPMaLMK, BE MONME TenedoHupajTe Bo OEA-cnyxGaTta npeky
CnywBara 3a nucMeHo W yomeHo npeeegysae (Translating and Interpreting
Service) Ha 13 14 50, 3a npesegysareTto ke nnatw OEA-cnywbaTa.

Malay

Terbitan ini dikeluarkan oleh Pejabat Advokat Pekerjaan (Office of the Employment
Advocate — OEA) dan memberi maklumat mengenai perjanjian tempat kerja. Jika
anda tidak dapat berbahasa Inggeris dan memerlukan bantuan untuk memahami
maklumat ini, sila telefon OEA melalui Perkhidmatan Penterjemahan dan Jurubahasa
(Translating and Interpreting Service) pada nombor 13 14 50, Perkhidmatan ini akan
dibiayai oleh OEA.

Polish

Jest to publikacja Biura Radcy ds Zatrudnienia (Office of the Employment Advocate,
w skrocie OEA) | zawiera informacje na temat umow o prace. Jesli nie méwisz po
angielsku i potrzebujesz pomocy w przeczytaniu | zrozumieniu tej informaciji, prosimy
zadzwoni¢ do OEA za posrednictwem ttumacza z Biura Tlumaczy (Translating and
Interpreting Service) pod numerem 13 14 50. Ustugi telefoniczne tlumacza zostana
oplacone przez OEA.

Portuguese

Este publicagao foi emitido pelo Escritdrio de Apoio ao Trabalho [Office of the
Employment Advocate OEA] e oferece informacoes a respeito de acordos
empregaticios. Se vocé nao puder ler em ingles e precisa de ajuda para entender
estas informagoes, telefone para o OEA através do Servigo de Interpretagao e
Tradugao telefone numero 13 14 50. Este servico de interpretacao por telefone sera
pago pelo OEA.

Russian

Dankan nybnukauua nogrotoenena Kpuguieckoi cnyxGoi No Aenam 3aHATOCTH
Oy-M-3i [Office of the Employment Advocate (OEA)] u copepiuT uHhopMaumio o
TPyACBLIX Aorosopax. Ecnu Bel He ymeeTe YMTaTh NO-aHIMMACKW U ANA NOHUMaHWA
3T0i wHchopmauuy Bam Heobxoguma NoMOLb, CBAXWUTECH, Noxanyicta, ¢ Oy-W-3i
yepes (hoHHYIO Nepest yio cnyxGy no Homepy 13 14 50. Onnata
TenedoHHLIX Yonyr nepeeoaquka OyaeT nponaeeneHa aa cyet Oy-N-3i.

Samoan

O lenei faasalalauga na auina mal i le Ofisa Su'esu’e o Galuega, le Office of the
Employment Advocate (OEA) ma e maua ai faamatalaga i feagaiga tau galuega.
A le mafai ona e [aitau i le gagana Peretania, ma e mana'omia se fesoasoani i le
f; lamalamaina o nei f: laga, vala'au i le OEA e auala i le tautua Faaliliu
‘Upuile 13 14 50. O le tautua Faaliliu 'Upu e totogiina e le OEA.

Serbian

Oea nyGankaumja Kojy je najana Kaniesapuja angokarype sa pajre ognoce (Office of the
Employment Advocate — O npy:a nachopMatie o paguiM yrosopusma (workplace agreements).
AKO HE MOKETC J1a UNTATE CHENCCKH 0 IIUTEcGIliI Bam je nomoh fa GHCTe pasyMenn obe
HHOPMatLie, MomiMo Bac ia Hazosete OEA npeko CyxGe 3a npepoherse Ha 6poj 13 14 50, Ope
yeayre Tenedponcke npesoirTenscke cny#e nnahene cy on crpane OEA.

Spanish

El presente documento fue expedido por la Oficina del Defensor del Empleo (Office
of the Employment Advocate/QEA) y proporciona informacian sobre acuerdos de
condiciones laborales. 5iusted no puede leer en inglés y necesita ayuda para
entender la informacion contenida en este documento, llame a la OEA por medio del
Servicio de Traduccion e Interpretacion (Translating and Interpreting Service), al 13
14 50. La OEA abonara la tarifa de dicho servicio de interpretacion telefonica.

Swahili

Hili tangazo limepeanwa na afisi ya wakili anayotetea utumishi na inapeana
habari ya mapatano yanayoendelea kazini. lkiwa huwezi kusoma kingereza na
unahitaji kusaidiwa kuelewa haya maneno tafadhali piga simu afisi ya wakili wa
utumishi ukipitia afisi ya kufasiri na kufafanua kwa namba ya simu, moja tatu
moja nne tano sufuri (13 14 50). Hii manufaa inayotumia simu italipiwa na afisi ya
utumishi.

Thai

tananstl fafurTaudninau Office of the Employment Advocate wia OEA
dalatidayafivifudannasdiie Tuaouiviio winviudunedanoslila
wazdasnisamnhumdafiavivandnladay il ngndiasadmine 1 OEA
shuyinsamuatulan (Translating and Interpreting Service) fivunuian
13 14 50 OEA asifludthszaldwamiuimsulanis e Insdwvidiviou

Tongan

Ko e tohi fakamatala ko ‘eni” 'oku ‘oatu ia ‘e he Office of the Employment Advocate
(OEA) ('Ofisi Taukave'i Ngaue) pea ‘oatu foki ai ha fakamatala fekau'aki mo e ngaahi
aleapau fakangaue'anga’. Kapau ‘oku ‘ikai ke ke lava 'o lautohi faka-Pilitania pea ‘oku
ke toe fiema'u ha tokoni ke mahino ‘a e fakamatala ko ‘eni’, pea ke kataki ‘o ta ki he
OEA 'o fakafou atu ‘i he Translating and Interpreting Service (Va'a Ngaue ki he
Fakatonulea mo Liliu Lea) ‘i he 13 14 50. 'E totongi ‘e he OEA ‘a e fakatonulea
fakatelefoni ko ‘eni.’

Turkish

Bu yayin Istihdam Sézciist Ofisi (OEA) tarafindan verilmistir ve isyeri anlagmalari
konusunda bilgi saglamaktadir. Ingilizee okuyamiyorsamiz ve bu bilgileri anlamak

icin yardima gereksinmeniz varsa litfen OEA'y) 13 14 50 numaradaki Yazih ve Sazli
Ceviri Servisi araciligiyla arayiniz. Bu telefonla tercime servisinin Gicreti OEA
tarafindan kargilanacaktir.

Vietnamese

Tai ligu nay do Van phéng Cé Béng Nhan Dung OEA phat hanh dé cung cap nhirng
théng tin vé hop dbng lao déng. Néu quy vi khéng thé doc tiéng Anh va cin duoc
giip d& dé hidu thong tin ndy, xin vui long goi dién thoai cho OEA qua dich vu Phién
Dich va Théng Ngén Qua Bién Thoai sb 13 14 50. Van phong OEA sé tra 18 phi cho
dich vu théng ngdn nay.
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