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Employer Evaluation of BEngTech Engineering 
Practice student



DATE: __________________

STUDENT: _______________________________________ STUDENT NO: ___________

EMPLOYER: _______________________________________________________________

To the organisational supervisor of UNE Engineering Practice Student: 

Please complete and pass this form to student prior to departure from employment. 

1. Your evaluation of the student’s performance will allow the student to assess the success of his/her Engineering Practice experience. Your observations will also be of assistance to School staff in further counselling of this student. 

2.  This form should be completed by the person in the best position to evaluate the student’s training, work and attitude - normally the immediate supervisor of the student. It would be helpful if the assessment is discussed in an open, but diplomatic manner with the student by the evaluator. 

3. Students are always interested in learning from their supervisor’s assessment of their performance and are anxious for constructive criticism. We believe that your counselling can be most beneficial to their professional development, particularly in direct personal contact. 

4.  Since your evaluation forms are an integral part of the overall assessment of the student’s performance during their Engineering Practice, we require this form to be completed and returned by the end of the employment period so that the assessment can be finalised and noted in the student’s record. 

5. Your assistance and support of our Engineering Practice program is greatly appreciated on this occasion.

	Rex Glencross-Grant
	Civil and Environmental Engineering

	BEngTech Course Coordinator
	Building W21

	Phone: (02) 6773 2668 (direct)
	University of New England

	Fax: (02) 6773 
	Armidale. NSW. 2351.

	Email: rglencro@une.edu.au 
	


	Interest in Work 

	High interest in job. Very enthusiastic. 


	More than average amount of interest and enthusiasm for job. 
	Satisfactory amount of interest and enthusiasm for job. 
	Interest spasmodic. Occasionally enthusiastic. 
	Little interest or enthusiasm for job. 




	Comments:

	

	Initiative 

	Self starter. Asks for new jobs. Looks for work to do. 


	Acts voluntarily in most matters. 


	Acts voluntarily on routine matters 


	Relies on others. Must be told what to do frequently. 


	Always waits to be told what to do next. 



	Comments:


	Organisation and Planning 

	Does an outstanding job of planning and organising work. 


	Usually organises work adequately. 


	Does normal amount of planning and organising. 


	More often than not fails to organise and plan work effectively. 


	Consistently fails to organise and plan work adequately. 



	Comments:


	Ability to Learn 

	Brilliant. imaginative. 


	Quick to learn. 


	Average. 


	Rather slow to learn. 


	Very slow to learn. 



	Comments:


	Quality of Work

	Very thorough in performing work. Errors very few if any. 


	Usually thorough. Good work. Few errors. 


	Work usually passes review. Has normal amount of errors. 


	More than average amount of errors for a trainee. 


	Work usually done in a careless manner. Makes errors often. 



	Comments:

	
	
	
	
	

	Quantity of Work 

	Highly productive in comparison to other trainees. 


	Produces more than expected in comparison to other trainees. 


	Expected amount of productivity for trainee. 


	Less than expected in comparison to other trainees. 


	Very low in comparison to other trainees. 



	Comments:

	
	
	
	

	Judgment 

	Exceptionally good. Decisions based on thorough analysis of problems. 


	Uses good common sense. Usually makes good decisions. 


	Judgment usually good in routine situations. 


	Judgment often undependable. 


	Poor judgment. Jumps to conclusions without sufficient knowledge. 



	Comments:

	
	
	
	


	Dependability 

	Can always be depended upon in any situation. 


	Can usually be depended upon in most situations. 


	Can usually be depended upon in routine situations. 


	Somewhat unreliable, needs above average checking. 


	Unreliable. 



	Comments:

	
	
	
	

	Personal Interaction 

	Always works in harmony with others. An excellent team worker. 


	Congenial and helpful. Works well with associates. 


	Most relations with others are harmonious under normal circumstances. 


	Difficult to work with at times. Sometimes antagonises others. 


	Frequently quarrelsome and causes friction. 



	Comments:



	Acceptance of Suggestions and Criticism 

	Expresses appreciation and takes prompt action on suggestions and criticism by supervisor. 


	Willingly accepts criticism by supervisor. 


	Accepts suggestions and criticism by supervisor in a satisfactory manner. 


	Reluctantly accepts suggestions and criticism by supervisor. 


	Resents suggestions and criticism by supervisor. 



	Comments:



	Safety Attitude 

	Always follows safe working procedures while looking for ways to improve safety. 


	Could be relied upon to always follow safe working procedures. 


	Generally follows safe working procedures. 


	Occasionally needs to be reminded of safe working procedures. 


	Often needs to be reminded of safe working procedures



	Comments:



	Communication Skills - Written Expression 

	Very Good 


	Good 


	Satisfactory. 


	Needs improvement. 


	Unsatisfactory 



	Comments:



	Communication Skills - Oral Expression 

	Very Good 


	Good 


	Satisfactory.
	Needs improvement. 


	Unsatisfactory 



	Comments:



	Attendance 

	Regular 


	Irregular 


	
	
	

	Comments:




	Grooming and individual presentation

	Appropriate 


	Inappropriate 


	
	
	

	Comments:



	Overall Performance

	Outstanding 


	Very Good 


	Average. 


	Marginal. 


	Unsatisfactory Engineering Practice

	Comments:



	Acceptability 

	If the opportunity was available would you re-employ this student? 


	Yes
	No

	Disclosure

	Has this evaluation been discussed with the student? 


	Yes
	No


General comments that evaluator may care to make that are not covered above:
	Evaluated by: 


	

	Organisation:


	

	Position/Title:


	

	Date: 


	

	Signature of Workplace Evaluator: 
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